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Five focal areas:

1. the training place market and the employment
system ;

2. updating vocational training and improving the
quality of vocational training;

3. life-long learning, the permeability and equivalence
of training paths; 

4. vocational training for specific target groups

5. the internationality of vocational training.    



Dr. Gesa Münchhausen / 2.4

Topics 

1. Background

2. Definitions

3. Recognition as an European issue

4. What happens in Germany? 

5. Conclusions



Dr. Gesa Münchhausen / 2.4

Why is the informal learning
getting more and more relevant? 



European Guidelinesfor the Validatingof Non-formal andInformal 
Learning (2008)

Formal Learning:

Learning that occurs in 
an organised and 
structured environment 
(e.g. in an education or 
training institution or on 
the job) and is explicitly 
designated as learning 
(in terms of objectives, 
time or resources). 
Formal learning is 
intentional from the 
learnerôs point of view. It 
typically leads to 
validation and 
certification. 

Informal learning

Learning resulting from 
daily activities related 
to work, family or 
leisure. It is not 
organised or structured 
in terms of objectives, 
time or learning 
support. Informal 
learning is in most cases 
unintentional from the 
ƭŜŀǊƴŜǊΩǎ ǇŜǊǎǇŜŎǘƛǾŜΦ 

Non-formal Learning: 

Learning which is 
embedded in planned 
activities not always 
explicitly designated as 
learning (in terms of 
learning objectives, 
learning time or learning 
support), but which contain 
an important learning 
element. Non-formal 
learning is intentional from 
ǘƘŜ ƭŜŀǊƴŜǊΩǎ Ǉƻƛƴǘ ƻŦ ǾƛŜǿΦ 



Recognition of non-formal and
informal learning–an European issue



Å Since 1990s many European countries started reforming their 
vocational education systems. 

Å A lot of activities concerning the recognition of informal acquired 
skills and competences can be determined. 

Å Examples: U.K. ςFinland ςthe Netherlands ςSwitzerland 

Å In some countries the recognition has been fixed up in law. 

Å The European Commission backs these processes by political 
requirements concerning the European cooperation in the field of 
education.

Å Very important: the European Qualification Framework (EQF) and 
ECVET (European Credit System for VET) 

ïLearning outcomes !

European issue



What happens in Germany?  



The German Dual System of VET

Two venues 

for learning

In the company At part-time vocational school # #



OECD (2008): 

Å The German education system is determined and criticized for 
being oriented on the formal qualifications as it is selective.

Å A lot of different groups of people are deprived and disadvantaged. 

Å The educational participation can be described as insufficient. 

ï Not enough persons with migrational background 

ï Number of graduates is too low 

Å The permeability between the vocational education and the higher 
education is not enough. 

Å For the four millions of people who are not able to read and to 
write the informal learning is a big resource. 

Demand in Germany  
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informal
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2) The organisational point of view: 
what companies do 

Examples:  

1) The formal education system: 
ways of certification 



3) ProfilPASS- Youcanmorethan youthink!

Section 1 „My live –an overview“ helpsidentifyingdifferent 
aactivitiesduringimportant life phraseslikeschool, job, familyor

leisuretime

Section 2 „My activity fields –a documentation“ 
-> a deeperreflectionof all activitiesin different life spehres

Section 3 „My competences –a conclusion“:
-> a summaryof ƻƴŜΨǎown competenciesandabilities

Section 4: „My aims and next steps“: 
-> express own wishesandaimsin a concreteway

Section 5 „ProfilPASS-Plus “:
Roomfor diplomas, certificationof competences, certificatesof
attendanceor references
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Conclusions
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